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TO:  LBT School Districts 

 

DATE:  May 22, 2014 

 

RE:  Whitewood v Wolf – Same Sex Marriage Court Decision 

 

This memo is in regard to the impact of Whitewood v. Wolf and school employees seeking to enroll their same sex 

spouses for group health care coverage. 

 

Initially, much of the legal uncertainty surrounding Whitewood v. Wolf stemmed from the fact no one knew if the 

Commonwealth of Pennsylvania would elect to appeal the federal district court’s decision to the U.S. Court of 

Appeals for the Third Circuit.  Since Governor Corbett publicly announced that the Commonwealth would not file 

an appeal any legal uncertainty surrounding what the federal district court’s decision means appears to be 

resolved. 

 

Without an appeal in Whitewood v. Wolf, the Commonwealth is enjoined from enforcing Pennsylvania’s Defense 

of Marriage Act prohibition against same sex marriages.  The practical impact of that decision is that Registers of 

Wills in all Pennsylvania counties will begin issuing marriage licenses to same sex couples.  In fact, based upon 

media reports, that is already occurring in Adams, Cumberland, Dauphin, Lancaster and York Counties.  

Accordingly, if a school district employee provides a validly-issued marriage license from either Pennsylvania or 

another state, the employee would entitled to enroll their same sex spouse in the district’s health insurance in the 

same manner as other employees (assuming the district employee and spouse satisfies all of the other eligibility 

criteria to participate in the health care plan). 

 

While most school districts have an established “open enrollment” period when their eligible employees may sign 

up for or make changes to their district-provided health care coverage, there are special enrollment rules mandated 

by federal law when an employee marries or has a child.  With regard to a newly married employee, he or she 

may sign up their new spouse for health care coverage – outside of the traditional “open enrollment” period – 

within 30 days of the date of the marriage.  For example, if an employee married their same sex partner on May 

22, 2014, the employee would have until June 22, 2014 to sign up their new spouse for health care coverage.  

Simply put, the health care plan enrollment process for a same sex spouse would be no different than what a 

school district has done in the past when enrolling new spouses for health care coverage. 

 

 

 

 
 

 

 

 

 


